Information on bringing vour domestic employee to the USA for U.S. citizens
Revised 22/04/09

U.S. citizens can take their domestic employees with them when they visit the United States if or move to the United
States for a temporary domestic reassignment, if certain requirements are met. The employee may travel at the same
time as the employer or follow to join the employer later on a B-1 visa. Any B-1 visa holder will be admitted for not
more than 6 months and may be granted extensions of temporary stay in increments of not more than 6 months.
However, domestic employees may apply for an extension of stay using Form [-539, Application to Extend/Change
Nonimmigrant Status with the Department of Homeland Security.

What requirements must the employee meet?

e At least one year as a personal or domestic employee. Supporting evidence can be signed statement from
previous employers.

e At least one year employment by this employer prior to the date of the employer’s admission to the U.S.

e Ifthe employee-employer relationship existed immediately prior to the time of the visa application, the
employer can demonstrate that he or she has regularly employed personal or domestic employees over a period
of several years preceding the domestic employee's visa application for a nonimmigrant B-1 visa.

e A residence abroad which he or she has no intention of abandoning (notwithstanding the fact that the employer
may be in a nonimmigrant status which does not require such a showing). This maybe done by providing
evidence of strong economic, family, or social ties outside of the U.S. which would compel his or her departure
from the U.S.

e A written employment contract with the employer containing original signatures of the employer and employee
to be presented at the visa interview and again at the port of entry.

Note: Any U.S. citizen employer who wants to take their domestic employee to the U.S. for a temporary domestic
reassignment to the United States must be subject to frequent international transfers lasting two years or more as a
condition of their employment. This must be confirmed by the employer’s personnel office, and the U.S, citizen
employer must be returning to the U.S. for a stay of no more than four years. If you are a U.S. citizen employed by the
U.S. Government on assignment in Thailand or in a third country, an employment letter confirming the above will also
be needed to support your employee’s visa application.

What must the employment contract include?
The contract must include the following elements:

» A guarantee the employee will be compensated at the state or federal minimum or prevailing wage, whichever
is greater. Current information on minimum prevailing salaries in different areas of the United States is
available on the website www.flcdatacenter.com .

e A promise by the employee not to accept any other employment while working for the employer.

e A promise by the employer not to withhold the passport of the employee.

e A statement indicating that both parties understand that the employee cannot be required to remain on the
premises after working hours without compensation.

e Furnish fee private room and broad for the employee.

e Provide all other benefits normally given to domestic employees in the area of employment (e.g. health and
accident insurance, paid sick leave, vacation, tax liability).

e Provide airfare to the U.S. upon commencement of employment and from the U.S. to the employer’s onward
assignment or to the employee’s normal country of residence upon termination of employment.

o  Agree that the employer will give at least two weeks notice of his or her intent to terminate the employment,
and that the employee need not give more than two weeks notice.

The contract must be in writing and signed by both the employer and the employee. It must be presented to the
interviewine consular officer and again at the port of entry. The contract should be explained to the employee in his
or her native language.
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WORK AGREEMENT
Date:
Waorker Name:
Employer Name:
Location of Employment:
Children’s Names and Ages:
DURATION OF EMPLOYMENT:

WORK HOURS: 40 hours per week, except where otherwise agreed by both parties
in advance.

SALARY: For employment in the United States and XXXXXXX, payment will be at
least the prevailing wage and benefits for domestics in XXXXXXX area, skill level 1
for Child Care Waorkers according to the U.S. Department of Labor Employment and
Training Administration. Wages of $7.00 per hour will be paid monthly on the last
day of every month. Salary is gross, before taxes, and the employer intends to
withhold the worker income taxes.

PAID TIME OFF: Employer will provide paid time off should the employer choose
not to use the worker’s service during the scheduled work week. The employer will
also provide the worker with a reasonable number of paid sick days.

TAXES/DEDUCTIONS: Employer will pay one-half of the required Social Security
and Medicare taxes, all of the required Worker’s Compensation Insurance, all of the
required unemployment insurance. The worker’s portion of the required Medicare tax
and Social Security (7.65% of gross wages) and income tax will be deducted from
the warker’s paycheck weekly.

HEALTH INSURANCE: Employer will obtain the worker’s health insurance coverage.
The employer will pay the cost of the health insurance and provide the worker the
insurance card. Health insurance costs will not be deducted from the worker’s pay.

JOB RESPONSIBILITIES: Provide childcare for XXXXXXX while the family is at
XXXXXXX. Assist with shopping, cooking and housekeeping. Provide childcare and
housekeeping until the termination of the employment agreement.

LIVING ARRANGEMENTS: Worker will be provided with his/her own furnished
bedroom. This room will be off-limits to the family unless agreed by the worker. All
food costs will be paid by the employer.

PHONE PRIVILEGES: Worker may use the employer’'s telephone. Worker agrees
to obtain the employer’s consent prior to making international calls.

OTHER CONDITIONS OF EMPLOYMENT: The employment period shall commence
upon arrival in the US and will continue when the employer proceeds to the next
assignment in XXXXXXX or as agreed until the termination of the employment
agreement.



Employer will provide documentation and fees required to apply for a visa of the type
and duration necessary to be legally employed in the United States and XXXXXXX.
Employer will file, or assist the worker in filing, all the appropriate paperwork to
obtain a taxpayer identification number and any other forms which may be required
under the U.S. and XXXXXXX law.

Except where otherwise legally authorized by the United States government, the
worker agrees to work only for the employer listed in this agreement and for no
other employer during his/her stay in the United States.

Worker agrees to return to Thailand upon termination of employment relationship
with the employer. The Employer will assist and pay all fees required to return to
Thailand.

Worker will be provided an airline ticket to return to Thailand at any time upon
his/her request or upon termination of this agreement. Employer will provide two
weeks advance notice and the equivalent pay should the employer wishes to
terminate the employment agreement early.

Employer wiil purchase an airline ticket for the worker to travel to XXXXXXX from the
United States. Any additional travel expenses associated with employment in the
U.S. or XXXXXXX will be paid for by the employer.

Employer Date

Worker Date
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